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Letter from the Editor:
Hello Brothers and Sisters,
I am honoured to introduce myself as the latest Leaflet
Editor. I work at Canfor PG Pulp Mill in Prince George,
BC as a Lubrication Mechanic and a proud member of
PPWC Len Shankel Local 9. I currently serve as a Local 9
trustee and also as co-chair of our Joint Health & Safety
Committee. I look forward to working with Chantel to
bring new issues of the Leaflet to life. Remember, the
Leaflet represents all of us! Please send any ideas to
communications@ppwc.ca and your Leaflet articles and
photos to national@ppwc.ca.

2022-2024 COMMITTEES
Aaron McKenzie
Chris Cargill
Steve Tran
Art Burley

Audit Committee
Audit Committee
Audit Committee
Audit Committee Alt.

Mat Moran
New Member Engagement
Cole CallaghanNew Member Engagement
Cheryl Palamar New Member Engagement
Tyson Costa New Member Engagement
Cheryl Palamar Tabulating Committee
Niki Menard Tabulating Committee
Chuck LeBlanc Tabulating Committee
Neil Bermel
Tabulating Committee Alt.

Adrian Castley,
PPWC Communications Officer

Meet your National Team
Gary Fiege

Todd Smith

Rod Gallant

gfiege@ppwc.ca
250.715.8320

vp1@ppwc.ca
778.246.0967

vp2@ppwc.ca
250.756.5797

Ryan Grier

Cam Shiell

Barry Touzin
Occupational Health
& Safety Officer

enviro-sustainability@ppwc.ca
250.701.9387

healthandsafety
@ppwc.ca
250.421.3205

Chen Xu
Office & Benefits
Administrator

Chantel Jones
Layout & Production
Admin Coordinator

President

Secretary-Treasurer
sectreas@ppwc.ca
250.581.0625

Adrian Castley

Communications
communications@
ppwc.ca
250.961.0582

National Office

201 - 1184 West 6th Avenue
Vancouver, BC V6H 1A4
Telephone: 604.731.1909
Toll Free: 1.888.992.7792
Website: www.ppwc.ca

1st Vice-President

Environmental
Sustainability Officer

admin@ppwc.ca
604-731-1909

2nd Vice-President

national@ppwc.ca
604-731-1909

Signed articles appearing in the Leaflet express the views and opinions of the authors.
They do not form local or national policies or procedures. We welcome your feedback,
opinions and inquiries.
The Leaflet attempts to give coverage to all locals, and pertinent material will be held for
the future if the space is unavailable in the current issue.
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incoming national officers and committees
2022 - 2024
SECOND VICE-PRESIDENT

NATIONAL PRESIDENT

Brothers and Sisters,

Hello, my name is Kelly Johnson
and I have the privilege of
being your next PPWC National
President starting July 1, 2022.
I am humbled to have been
elected in April at our National
Convention and look forward
to working with everyone to
continue to promote our values
as we have over the past 60
years. We have challenges
ahead of us, we always have, but together we can continue
to put our members best interest’s forward while looking
ahead to offer those who need better protection and need a
welcoming Union to call their own.
I would like to thank my family for the support they have
given me, especially my wife Janet who has been fully behind
my transition to become National President, my home Local
PPWC Local 1 who are an incredible bunch of great hard
working people. I know my Local is in good hands and I
thank those who are stepping up.

of PPWC Local 2.

I would like to introduce myself as the new
PPWC National 2nd Vice President! I have
worked at the Catalyst/Paper Excellence
Crofton Mill in Power and Recovery since
July 2011. I have taken part and served on
various Local 2 Committees and Executive
Positions and I am currently the President

I want to express my thanks and appreciation to my predecessor,
Rod Gallant, for the remarkable work that was completed during
his time as PPWC National Second Vice-President.
This is an exciting opportunity and I look forward to working,
growing and evolving with all of you!
In Solidarity,
Geoff Dawe, 2nd Vice President PPWC National

2022-2024 REPRESENTATIVES

I want to thank Gary Fiege for his vision and leadership over
the years, Gary is truly a great person and only had our best
interests at heart which is what a great leader does. I want
to thank Rod Gallant for his unwavering commitment to this
organization over the past years, when things got tough Rod
was always there and will still be counted on.

Todd Smith
Ryan Grier

First Vice-President
Secretary/Treasurer

Cam Shiell

Environmental Sustainability
Officer

Barry Touzin

Health and Safety Officer

I also want to thank and congratulate Todd Smith and Geoff
Dawe, I look forward to working with you two side by side,
arm in arm. Todd’s experience and exceptional abilities to
promote the PPWC will be of great comfort for myself and
Geoff as we transition into the National office.

Adrian Castley
Chuck LeBlanc
Kelly Johnson
Geoff Dawe
Mike Hearsey
Rod Gallant
Meghan Irwin
Allison Pirie
Greg Petersen
Neil Bermel
Chuck LeBlanc
Steve Landygo
Ryan Grier
Bryan Keep
Joe Garon

Communications Officer
Wage Caucus Chairman
Wage Caucus Secretary
Job Evaluation
Job Evaluation Alternate
Health and Welfare
Health and Welfare
Health and Welfare Alt.
Health and Welfare Alt.
Pension Trustee
Pension Trustee
Pension Trustee
Pension Trustee Alt,
Pension Trustee Alt.
Pension Trustee Alt.

Both Chen and Chantel, our office administrator’s have been
absolutely great to work with since Convention, we’re lucky to
have the two of you at our office.
Now is the time to get to know each other, roll up our
sleeves and work on the issues that are important to us.
Together we will continue to make a difference in working
lives.
In Solidarity,
Kelly Johnson,
President PPWC National
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some truly remarkable things. We have changed labour
law, challenged the status quo, built or modified systems
and procedures, endured a pandemic, renovated our office,
reinvigorated our training, built affiliations with like minded
unions, endured attacks, brought new members into the fold,
negotiated some landmark agreements, opened doors of
dialogue with Government, as well as countless other successful
achievements. It has been said before, but it is worth repeating,
“as a small union, we fight way above our weight class”. In a world
of large business unionism, we are still relevant. We have the right
to be proud!
While I focus on the positive, I do have to recognize some of the
negative points. We have lost members to raids by other unions
and plant closures. We have seen our once mighty forest industry
shrink into a shadow of its former glory. We have fought every
step of the way, but at times you need to recognize when things
cannot be fixed or saved.

It is with great sadness that I write my final Leaflet report as
President of the Public and Private Workers of Canada. It has been
both a pleasure and an honour to represent the hard-working Sisters
and Brothers of this great union. A union not made great by name,
rather greatness measured by the people who are this entity.
The last ten plus years as; National Executive Board representative
for Local 2, Second and First Vice Presidents and finally President
for the National have been some of the most challenging and
rewarding years of my life.
I need to thank my wife, family and friends for their support over the
years. Without this support I would not have been able to carry on.
For my wife Michele, it has been extra difficult. She has endured my
mental and physical absences like no other. When I am away, I am
with people but she goes home to an empty house and two dogs.
Even while I was at home many a time my mind was a million miles
away. For those of us who do this righteous work, be ever mindful
of the ones who support us.
I need to thank a few others. I recognize now more than ever what
a good running office can do for our organization. This is one area
that I woefully lacked when I came to the National. Thank you, Chen
and Chantel.
Throughout these years, I have met some truly inspirational people.
I will forever cherish these friendships borne from the struggles we
have faced together. Friendships that will carry on far past my days
in this official capacity.
Todd, Rod, Ryan, Al, Chuck, Larry, Bob, Neil, Barry, Adrian, Cam, Niki,
Nadia, Chris, John, Gerald, Les, Bryan, Arnie, Geoff, Greg, Peter, Kelly,
Steve, Joe, Dave……the list is endless and I apologize for those I
missed. I have shied away from naming anyone in the past due to
the likelihood of missing someone but in this case, I need to capture
some of the people. To all of you, I would like to relay my gratitude
for your support and guidance over these many years. I hope our
paths continue to cross into the future.
This is an emotional time for myself, the sun is setting on my time
here.

Our union has a rich history of developing great leaders and with
Kelly Johnson about to assume the role he was acclaimed for
at Convention the tradition will continue. I know he will carry on
looking after your interests in this ever-changing world. I wish him
all the best as he takes the reins and adds his personal touches
to the PPWC. I have complete faith that Kelly will succeed in his
role as President, for he has already excelled in everything he
puts his mind to. He comes highly capable, for his experience
is formidable. He is the longest serving President of his local in
Castlegar, he has led the Confederation of Canadian Unions for
years and everywhere he goes bridges are built. He inspires those
around him to be the best they can be; I know this because he has
done so for me. I wish Kelly all the success in this new role and I
hope all of you support him as you have myself.
I would also like to acknowledge the new 2nd Vice President,
Geoff Dawe, New Communications Officer, Adrian Castley, and
all the committee members elected at Convention. I wish you all
success as you help guide this union over the next few years.
I will close off this report with my final statement to Convention.
“I am proud of our accomplishments over the last number of
years. We as a team have tackled many an issue, bridged gaps,
given hope, consoled one another in times of need and a myriad
of other things as they came at us. Without our team approach,
we would not have been as effective as we were. Without team,
there is no ultimate success, only short-term personal gain. There
is no place for “I” in this environment.
I have seen this play out many times in my life and the union
movement is no different. Continue to work together, embrace
your differences, have each others backs and you will reap the
rewards you collectively seek.
Be a good human being, for that is a lasting legacy that no one
can ever take from you.”

Gary Fiege, President

Looking back at the last years with the lens of time bringing clarity,
I am proud of what we have accomplished together. We have done
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mass timber can be a great option
for contruction- if itsincoming
sourced
NATIONAL
sustainably

PRESIDENT

materials (source: https://cwc.ca/wp-content/uploads/2019/03/
Origine-Case-Study.pdf).
Other mass timber projects that utilize FSC-certified wood include
the Bullitt Center in Seattle, the Formula 1 Grand Prix Paddock in
Montreal, as well as many other projects throughout North America
and the world.
Learn more about FSC and mass timber here.
© Stéphane Groleau
April 28, 2022
Toronto, Canada—FSC Canada congratulates the City
of Toronto for incorporating mass timber as part of an
upcoming affordable housing pilot project. The pilot
project, if approved, would create one of the largest wood
buildings in Toronto, a 10-storey building with 200 rental
units at Dundas and Ossington. The building will use the
Toronto Green Standard Version 4, which outlines that 25%
of the raw materials meet at least two of the criteria listed
– one of which is the wood products must be certified by
the Forest Stewardship Council (FSC) or CaGBC-approved
equivalent.
Right now, as the construction industry looks for sustainable
ways to meet increased housing demands around the
world, mass timber is taking centre stage.” says Francois
Dufresne, president of FSC Canada. “However, not all mass
timber is created equal. It is critical to assess not only the
distance the timber needs to travel but also the source of
the wood.”

ABOUT FSC
The Forest Stewardship Council® (FSC®) is a global non-profit
organization dedicated to promoting environmentally sound, socially
beneficial and economically prosperous management of the world’s
forests. FSC was created in 1993 to set standards for responsible forest
management, offering businesses credible verification of sustainably
produced timber and wood products and helping consumers identify
these products from well-managed forests. Currently, 50 million
hectares and more than 600 businesses in Canada are certified to
FSC standards.
For more information visit www.ca.fsc.org. Media contact Allison
Daisley at Daisley Communications allison@daisley.co and
416.986.4602.
Submitted by Monika Patel
* ‘Title adapted from Tree Frog Creative’

During a recent discussion series, Material Worlds: Mass
Timber, hosted by the Museum of Modern Art in New
York, Dufresne shared that while mass timber remains a
better option in construction versus steel and concrete,
the worst-case scenario timber design (i.e. sourcing wood
from unsustainable sources and transporting it over long
distances) continues to emit carbon and contribute to
global warming. Whereas the best-case scenario, timber
design from sustainable sources transported over shorter
distances, can sequester carbon and have a cooling effect.
(To view the full Material World’s discussion click here.)
A great example of the best-case scenario is Origin, a
13-storey, 92-unit building, in Quebec City’s up-and-coming
Pointeaux-Lièvres ecodistrict. This project includes 3,111
m3 (110,000 ft3) of FSC-certified Quebec-sourced wood
from Nordic Structures. This resulted in the sequestration of
2,295 metric tons of CO2, and the equivalent of 1,000 metric
tons of CO2 were avoided by using wood instead of other

© Stéphane Groleau
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1ST VICE-PRESIDENT
As clear as the screen on our face

NATIONAL

2nd VICE-PRESIDENT
Hi everyone,

What is the attention of the day, and in what
direction will we be pushed towards war,
politics, global warming, immigration, drugs,
homelessness, wokeness.

Welcome to our Spring edition of your leaflet. It’s
been a very wet spring so far and let’s hope the
weather starts to get better as summer is quickly
approaching us.

It would seem to me this is the sad, easy
answer of why so many young people are
feeling depressed and suicidal. I didn’t even
mention a pandemic. This is as clear as the
screen in front of their face with no escape in sight.
We don’t see much good news. Instead, they get faced with a
self-driven prophecy being fished out by some algorithm. Those
of us who are older and established have less years ahead and
more behind, so denying a truth is much easier than making the
sacrifice necessary for change.
This is somewhat confusing, as wouldn’t we do anything to
protect our children, including sacrificing our own self. Perhaps
the fact we don’t feel immediate danger precludes our actions,
and denial justifies it.
Instead, let’s get back to helping the young ones who see a bleak
future at almost every turn. Am I a buzz killer, or what? My own
child is suffering through this, as I know many others are feeling
similarly helpless. As leaders, we like to think we have a lot
figured out, but in the light of this, we feel gutted and helpless.
At our PPWC convention in Nanaimo in April, I was
sitting at the final, roundup meeting and to my complete
and hidden relief, the topic of mental wellness became
a main issue in our closing thoughts.
What can we do? Every next word spoken had
compassion, understanding and support.
I was
not alone, it would seem, and the PPWC is going to
do something about mental wellness in whatever
compacity it can.
I am humbled towards this group of leaders. Through this
union, I feel supported and strengthened, and I understand this
is something we can share with our entire membership and
affiliations, even if it is something we can’t understand at times.
We can reach out and tell someone that it’s okay to get help. I am
very proud of the PPWC and being part of its leadership. These
words I have written are the start of something, not an end.
Please seek help if you need it. We are all in this together, no
matter our age or status, as we are simply human beings trying to
figure out our way through this sometimes difficult journey of life.
In Solidarity,
Todd Smith, 1st Vice-President

The past winter has been a lot easier on us at the
National office with all of us able to get caught up
on many of the items we faced last year. With all
the bargaining we did, then came the application of
the collective agreements. This then had some challenges
on its own. But we were able to get past the majority of them.
We recently held our National convention in Nanaimo this
past April. It was a great time and with my home local hosting
it made for a very busy week. Lots of great times together by
all and was great to see many people that I haven’t seen for
a while. We had some great events and awesome leadership
training.
With convention comes many new faces and it was great to
see the people stepping up to do new leadership roles. We
will be welcoming Kelly Johnson as our new President and
it will be great working with him as he develops into his new
role as our leader.
Another change has come as I decided not to run as the
Nationals Second Vice President and take a break to focus
more on my family and my home Local here at Local 8. I have
enjoyed the last 2 years in this position
and the team we have developed. We
accomplished a lot together and brought
in many new members to our great Union.
I would like to thank our office staff Chantel
and Chen for all the hard work keeping
everything together for us. It is a very big
job and a lot of work behind the scenes to
accomplish everything in a timely manner.
I also have enjoyed building and being a part of the team with
Todd Smith our 1st Vice President, Gary Fiege our President,
the rest of the table officers and NEB. We have accomplished
many things over the last couple years amidst the most
turbulent times in the history of the world with the pandemic
Covid Virus hitting us. We faced challenges every day and as
a great team we managed to solve them as best as we could.
Lastly, I would like to thank all of you who supported me in
this role. It’s the membership we do this work for and it’s a
big job. Fighting for your workers rights I have always loved
to do and will continue to do this in my other Union roles.
In Solidarity,
Rod Gallant, 2nd Vice-President
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In Class Training is back!
In class Shop Steward training is back on! We were able to

deliver our first in class Shop Steward course on February
28th to March 1st, 2022 at Local 2.
We also did training for Local 1 and Local 26 on May 17th and
18th, 2022. We will be returning for another training at Local 2
on May 31st and June 1st, 2022 and will be looking at dates
for Local 5 and Local 8.
Please contact the National Office to book your in classroom
course to check course availability. If you are interested in
becoming a Steward please contact your local executive.

Greeting Brothers and Sisters,
A quick message from the Environmental and Sustainability
officer. Spring of 2022 has hit with a bang and has been full
of activities, its like we’ve all been waiting for the world to
open up.
We are coming out from a great Convention in Nanaimo
BC, where there was great debates and conversations. It
was really great to see everyone again old faces and new
faces. I was lucky enough to be able to continue as the
Environmental and Sustainability officer for another 2-year
term. I am looking forward to working with you all in the
coming months.
Gary, Kelly and I attended a Forestry
Summit in Richmond, the group was
mostly industry and organizations with
vested interest in the forest industry. We
were all concerned with the changing
government policy and how its going
to affect an already strained industry.
One project coming from the Summit
will be a changing or rebranding of the
notion that forestry is “BAD”, we need
to highlight the good we do, within our
workplaces, our environmental policies
and the many great things we do in our communities.

SECRETARYTREASURER

“The Shop Steward
is an educator, a troubleshooter, defender, debater,
listener, note taker, advocate and organizer to name
a few. The Steward is the first line of defense to
balance Capitals’ immense power. We do that with
the backing of labour laws, safety regulations,
human rights guidelines and Collective Agreements.
A good Steward does not need to know everything,
rather they need to know how to find the information
and get back to the member with the answer.
These are some of the things we try to teach new
stewards in our National Stewards Training Program.
We the National love to travel to the Locals’ and put
on the training. We often learn as much from the
participants as they do from us”

I was in attendance of a most excellent event the 2022 COFI
convention! This event was held downtown Vancouver.
This was the who’s who of the Forest Industry in BC and
even Canada. We heard from a variety of speakers, telling
stories of the troubles and achievements in BC around
forestry. From shipping and logistics to John Horgan
expressing the importance of the industry. The event
was massive and had nearly 800 people in attendance. It
was great to have those conversations we haven’t been
able to do on a zoom call. I look forward to getting these
relationships going again.
To wrap things up. this spring I attended the Forest
Stewardship Council (FSC) of Canada’s annual general
assembly over zoom. Its great to see the organization
growing after the new standard has been rolled out for a
couple years now. They have partnered with many great
products and I hope to get more information out to you
guys about them in the future Leaflets.
Again, thanks for your support during these difficult times!
I look forward to continuing the work I have been doing.
Cam Shiell,
Environmental and Sustainability Officer
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OCCUPATIONAL
HEALTH & SAFETY

Hello PPWC Brothers and Sisters,
Health and Welfare Training:
A Health and Welfare training course was held for over 20 members
in February 2022. Initially it was planned to be held in Vancouver but
it had to be changed to Zoom format as public health orders were
still in effect.
The course was on Mental Health Awareness and it was presented by
Margarette Tebbutt from the Canadian Mental Health Association.
This training provided members the opportunity to have more
tools in their toolbox to help coworkers, family
members and friends with mental health support.
There is a need to be able to find resources and
help those dealing with mental health. As the
mental health crises continues to increase at
an alarming rate, the effect of mental health is
not only affecting adults, it is also becoming a
serious concern within teens and children. These
issues are becoming more increasing unchecked
as so many people are not able to receive the help
that they required. The mental health crisis needs
to be dealt with as a higher priority and more resources need to be
available to help.
Desjardins Insurance also did a presentation on how they deal with
Weekly Indemnity cases. They provided an overview on how these
cases are dealt with within the process. The members were given
the opportunity to ask questions and received information. I realize
that not all locals deal with Desjardins but the presentation can still
help in understanding the general process.
Thank you to everyone that participated in the training and to the
instructors for their presentations.
National Executive Board Meeting, Nanaimo, BC :
On the last day of the PPWC Convention there was discussion to
initiate a campaign to get the government to release more funding
and resources towards the mental health crisis. It was suggested
that a letter writing campaign be started to bring more awareness
of the situation and make the lack of resources, funding and help
currently available known and get the appropriate actions started.
I have reached out to a few members that have agreed to help
out. We will get the information out to the locals to pass on the
members soon.
If you have any suggestions to help or interested in becoming
involved, please feel free to contact me.

Convention in Nanaimo
The Convention was held in Nanaimo in the beginning of April.
This was the first one that has been held in two years with
the change of the Conventions to happen every two years. All
seemed to go smoothly with all the work that Local 8, Rod and
the National did. Good job everyone, thank you.
The Labour School was very important and informative. Robin
Turnill did a presentation on the following topics: Generational
Gaps, Power of promoting positive relationships, leadership styles,
communication, diversity, equity and inclusion and mentorship. It
was an excellent presentation on the important issues that need
to be focused on in workplace settings and the challenges unions
are facing.
Cam Shiell, our Environmental and Sustainability Officer, guided a
field trip to the Cathedral Grove Provincial Park to see 800 year
old giant Douglas Fir, Grand Fir, Western Hemlocks and Western
Red Cedar trees. It was amazing to see the size of these trees and
witness the risk that they are in. Following that we went to Qualicum
Falls to see the rich landscape and clear
waters. It was a great experience, thanks
Cam for arranging the trip.
Another highlight was the entertainment
that Jimmy Gregor provided during the
banquet. His songs were amazing and
I am glad that he shared them with us. I
look forward to hearing more.
Workers Advocate (WCB) Training
In May, the WCB Workers Advocate training was held in Vancouver
with 16 members attending from the locals. This training was
provided by Anthony Moffatt. Anthony was previously employed
by WorkSafeBC where he was writing and reviewing policies and
procedures. Following that he ventured out to start up his own law
firm called Labour Rights Law.
Anthony provided the group with two great days of training that
was very informative and engaging. The training could have easily
filled another day or two. The networking and the friendly challenge
that was put on by Anthony became pretty competitive among the
tables and came down to the wire with Local 9 taking home the
victory. Good job by all people attending and Anthony wanted to
thank everyone for their participation in the course. I am looking
forward to training with him and his Law firm in the future.
I would like to take this opportunity to thank the National staff for
all their hard work and help with the training courses that were
completed, I also need to put out a couple more thank you’s to
the National Executive Members for all the assistance they gave
me.
It is also time to thank President Gary Fiege for all his work and
dedication and wish him and his family all the success on his
endeavours.
As the summer approaches, hopefully we all get the opportunity
to travel, visit and catch up with families and friends. Take time to
look after yourself and your families.
Barry Touzin, Health and Safety Officer
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Greetings to our Brother’s and Sisters at the PPWC.
Since our convention in October, the CCU-CSC team has been
hard at work continuing our mission to maintain a democratic,
Canadian labour movement free of the influence of Americanbased international Unions. We continue to support Canadian
based organizations that work for the betterment of all workers,
whether here at home or on the International stage, and are also
working independently to further the interests of our Affiliates and
their members.
The CCU-CSC is proud to have engaged with New/Mode, an
online tool that allows us all to take action on a topic chosen by
the Executive Board. The Covid-19 pandemic has exposed many
cracks in our health care system, and mental health care is one of
those areas. This is reflected in our most recent New/Mode action
titled Take Action on Mental Health and Wellbeing, which can be
found on the CCU website at https://www.ccu-csc.ca/take-actionon-mental-health-and-well-being/ . This link will take you to the
CCU-CSC home page, where you can read up on the topic and sign
the prepared letter. The program will then use your postal code to
send a message to all relevant politicians.
The CCU-CSC continues to provide education on topics of interest
to our affiliates. At our Toronto labour school in March, we hosted
Dr. Alison Criscitiello, a fascinating ice core scientist and Jacob
Crane, a leader on just transition and indigenous reconciliation. We
then spent the afternoon participating in an excellent bystander
intervention training. We are committed to ensuring our labour
school speakers are available for the benefit of all affiliate
members whenever possible. If you are interested, please go to our
website, https://www.ccu-csc.ca/ and click on the labour school
tab or go directly to https://www.ccu-csc.ca/labour-school/ where
you can view many of our previous speakers. We are currently hard
at work confirming speakers for our next labour school in Montreal
June 11, with an executive board meeting planned for June 12.
For information on past labour schools, notification of new ones,
upcoming New/Mode actions or just to stay abreast on what the
CCU is up to, please sign up to our list serve. The form can be
found by scrolling to the bottom of the home page of the CCU-CSC
website.
At our Executive Board meeting in March, the CCU-CSC recognized
the need for a comprehensive bullying and harassment policy and
procedure to govern our behaviour at CCU-CSC events. A robust
policy outlining acceptable treatment of each other, as well as a
defined procedure for dealing with complaints is the backbone
of any inclusive and forward-thinking organization. A committee
comprised of delegates from a variety of affiliates has been struck,
and we are hard at work developing this document. The new policy
and procedures will set clear expectations for behaviour at all CCUCSC related events and will help to make everyone feel safe and
comfortable in these venues.
In addition to these new initiatives, CCU-CSC will be rolling out our
Raise your Voice, Cast Your Vote campaign for the upcoming Ontario

election and continues to recognize Moosehide Campaign
Day, International Women’s Day, the Montreal Massacre,
and most recently the April 28th Worker’s National Day of
Mourning. I was happy to run into Sister Tracy King from
PPWC Local 26 at our local event in Trail, BC on April 28
and it reminded me of the importance of this organization.
Surrounded by International Labour Organizations, it was
wonderful to run into a fellow member of an independent,
Canadian Labour Union.
This solidarity was felt keenly this winter by CCUCSC Affiliates CUSW, who were attacked by two large
international Unions in Ontario in an attempt to raid out one
of their bargaining units. Because of their affiliation with
the CCU-CSC, CUSW was able to draw on the CCU-CSC
for moral support as well as expertise to help counteract
the raid attempt. The campaign is over, but the battle has
just begun. It will be months until the labour board counts
the ballots and rules on the outcome, but the CCU-CSC
will stand beside CUSW until the end and we will all learn
something.
Finally, the CCU-CSC wishes the PPWC success in the
next chapter of their history. You have come a long way
since the days of Orville Braaten and Angus Mcphee and
your struggle to obtain and retain your Canadian Autonomy
serves as an inspiration for us all. We are confident that
Kelly Johnson will do an excellent job as PPWC President
and that the PPWC will continue to be leaders of the
independent, democratic, Canadian labour movement.
In Solidarity,
Mark Miller,
Vice President , Confederation of Canadian Unions

CCU - RAND FORMULA DECEMBER 2021
EDITORIAL ERROR IN ARTICLE
The below paragraph was published incorrectly in the
December 2021, CCU - Rand Formula Article as:
Rand was no radical, and in many ways, not even a
progressive, especially considering his bigoted and
intolerant views of Japanese Canadians who were being
interned as “enemy aliens” during World War II, and even
protected the rights of free speech of the Communist Party
of Canada when it was banned under the War Measures
Act.
The CCU-Rand Formula Article paragraph should have
read as (Please see original article for further context):
Rand was no radical, and in many ways, not even a
progressive, especially considering his bigoted and
intolerant views of French Canadians, Catholics and
Jews. Even so, Rand also struck down racist property
laws, acknowledged the rights of Japanese Canadians
who were being interned as “enemy aliens” during World
War II, and even protected the rights of free speech of the
Communist Party of Canada when it was banned under the
War Measures Act.
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59th BIENNIAL NATIONAL CONVENTION APRIL 2022
The PPWC 59th Biennial Convention took place April 4-8th this year in
beautiful Nanaimo, BC. Labour School was held April 4-5th and
was filled with knowledgeable and insightful presenters.
On April 5th, an excursion to Cathedral Grove and
Little Qualicum Falls was enjoyed by those who
attended. Convention officially kicked off on
April 6th. After an opening ceremony blessing by
Margaret James of the Snuneymuxw First Nation,
a minute of silence was held for our Brothers and
Sisters who passed away since last Convention.

CCU

The first day was full of impassioned and impactful reports from
our National Executive. Summaries were read of the hard work and commitment that resulted in
many new certifications recently joining the PPWC. Tributes and a recognition of the accomplishments
of outgoing National President, Gary Fiege, were heartfelt and sincere. Sean Cain, Website and Social
Media Consultant for PPWC and CCU, made an informative presentation in the early afternoon. He
highlighted what we are currently doing through social media to promote PPWC and how we can
improve- both at the National level as well as for our Locals. Sean also presented very interesting
analytics that showed where our online traffic is coming from.
Satnam Manhas, Forest/Community Development
Consultant, closed out the day with his views on
the current state of forestry in BC.
Scarlett Farquhar, CCU Treasurer, began the
second day with a detailed presentation on
the history of the CCU (Confederation of
Canadian Unions). She spoke of their current
initiatives as well as some history of the PPWC
within the CCU. Jan Noster, President Emeritus of
the Construction Maintenance and Allied Workers Canada
Union (CMAW), gave an always entertaining yet powerful report on unions
today and offered insights into what the future may hold. Around the presentations, Resolutions were
debated and decided on. An amazing dinner was held in the evening, complete with live music and
emotional speeches.
The final day saw some passionate debate for the remaining Resolutions.
Outgoing member, Ron Richardson, gave a heart
wrenching speech on the importance of mental
health and asked the National Executive to
push the government for more access to
mental health facilities and treatment.
Vancouver, BC was agreed on as the
location for our next Convention. Many
thanks to the organizers and hosts of the
59th Biennial Convention in Nanaimo. The
event was well organized and enjoyed by all.
Adrian Castley, Communications Officer
CONVENTION SPEAKERS:
Sean Cain, Speaker and Photographer; Jan Noster, Speaker; Satnam Minhas, Speaker; Scarlett
Farquhar, Speaker; Robin Turnill, Labour School Speaker and Margaret James, Opening Ceremony.

12 | PPWC Leaflet SPRING 2022 EDITION
Spring leaflet Draft.indd 12

2022-07-18 9:02:04 AM

Convention Moments

PPWC Leaflet SPRING 2022 EDITION | 13

Spring leaflet Draft.indd 13

2022-07-18 9:02:08 AM

INCREASES IN DOMESTIC VIOLENCE UNDER A PANDEMIC

WARNING: This article contains information about sexual
assault and domestic violence which may be triggering to
survivors.
For over a year and a half, I have found myself repeatedly
scanning social media sites, news outlets, newspapers, and
websites to get my daily fix of COVID-19 case totals. I have this
unexplainable need to know the infection rates, variant changes,
vaccine totals, and the Doug Ford on-again, off-again closures.
I have been selfishly obsessed and fixated on the COVID-19
details to the point of almost obliterating everything else going
on around me.
While feverishly scanning a CBC website the other day to get
my fix, I had a serious wake-up call! I was forced to pause, take
emotional stock, and truly confront and reflect on the unintended
consequences of the COVID-19 pandemic that was underscored
in the article. Specifically, the unprecedented increase in intimate
partner/domestic violence against women and children (7 in 10
victims are women and girls ) that has resulted from the stayat-home orders and forced lockdowns currently being enforced
across the country.
Intimate partner violence refers to any behaviour within an
intimate relationship that causes physical, psychological or sexual
harm to those in that relationship. It includes acts of physical
aggression (slapping, hitting, kicking or beating), psychological
abuse (intimidation, coercion, constant belittling or humiliation),
forced sexual intercourse or any other controlling behaviour
(isolating a person from family and friends), monitoring their
movements and restricting access to information or assistance.
According to Canada’s Assaulted Women’s Helpline, counsellors
fielded 20,334 calls between October 1 and December 31, 2020,
compared to 12,352 over the same period the previous year.
A national survey in 2020 found that during the height of the
COVID-19 lockdown, gender-based violence was more severe
and frequent with abusers’ tactics escalating and becoming
more violent.
Those involved in the survey said abusers took full advantage of
the pandemic to increase control, using forced isolation at home
as an opportunity to ramp up the violence, using information
about the virus to exert control, or monitoring and controlling
access to technology to limit the amount of help the victim was
able to access.
Coupled with a lack of broadband access, women and children
living in rural and remote parts of Canada are at a far greater
risk. According to the most recent statistics from the Canadian
Radio-Television and Telecommunications Commission (CRTC),
only 40.8 per cent of rural households and 31.3 per cent of
Indigenous reserves had access to high-speed internet as of
2018.

Sadly, the pandemic and the resulting lockdown has
exacerbated the situation for those dealing with abuse,
forcing women and children to suffer in silence and often
face their abusers every waking minute of the day (especially
prevalent in homes where the abuser is also dealing with job
loss), without an escape or outlet such as spiritual guidance,
shopping, school, sports, clubs, etc. Women are far more
fearful of reaching out or connecting with family or friends
due to constant monitoring and/or lack of resources.
Advocates call it the “shadow pandemic” or a “pandemic
within a pandemic” – a dramatic spike in violence against the
vulnerable sector as COVID-19 restrictions force Canadians
indoors and out of the public eye.
“Isolation is almost like a gift for an abuser,” says Nina Gorka, a
director with YWCA Toronto. “When you remove accessibility
to resources, to supports, to transportation, to childcare, all
of those pieces become a very insular experience for people
who are experiencing violence in the home.”
The physical, emotional and psychological impact of violence,
particularly intimate partner/domestic violence, on women
and their children, are significant and widespread. Violence
against women can result in traumatic injuries, involving
hospitalization, mental breakdown, sexual and reproductive
health problems, including sexually transmitted infections,
HIV, and unplanned pregnancies.
At the height of despair, women will often seek the safety and
protection of Women and Children’s Shelters (Ontario alone
has approximately 150 shelter locations). With the COVD19 pandemic, women are being forced to choose between
remaining in an abusive, or potentially deadly situation,
versus inadequate housing and sickness.
Most shelters are facing their own struggles due to COVID-19
with reduced capacity, overworked staff who are physically
and mentally exhausted, staffing shortages, and chronic
underfunding - which is always a constant battle, to name
a few.
A 2019 CBC investigation found that women and children
who were victims of domestic violence were turned away
from shelters in Canada at a rate of approximately 19,000
times a month. “People are being forced to make really
impossible decisions about whether or not they potentially
expose themselves, or their family, or their children to a
pandemic, or the risk of getting sick,” says Gorka.
As members of the CCU, I feel that we all have an obligation
to be extra vigilant and protect the most vulnerable members
of society. Everyone deserves respect and dignity. Check-up
on your neighbours! Safely and socially distanced, of course.
Be aware of what’s going on in your neighbourhood!
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We need to stand united and continue to pressure the
government to make sustainable changes for fair-priced,
broadband access for all in this country, in addition to
advocating for laws that will hold offenders accountable.
We need to change the discourse once and for all – not
“why don’t women just leave an abusive situation,” but
instead “why do men abuse”?
All stakeholders involved in the COVID-19 response need
to raise awareness of the potential effects that physical
distancing, stay-at-home and other measures are likely
to have on women and children who are experiencing
violence. The signs of trauma are not always obvious or
easily suspected.
Submitted by Dawn Burns, CCU
World Health Organization - https://www.who.int/health-topics/
violence-against-women#tab=tab_1
Statistics Canada https://www150.statcan.gc.ca/n1/pub/85002-x/2015001/article/14244/tbl/tbl06-eng.htm. The survey was
conducted by Ending Violence Assoc. of Canada from May – July,
2020.

2022 howe sound
secondary winner
Congratulations to our Howe Sound Secondary Winner
of a $500 Scholarship, Ryelin McCarten!

2022 PPWC

BURSARY WINNERS
THANK YOU‘s -DONATIONS

Congratulations to our Orville Braaten
and Angus MacPhee Bursary Recipients of a $1000 Bursary!

PPWC continues to
donate and support
local and international
organizations. We
have received the
following thank
you letters for our
donations:
BWSS Rape Crisis
Centre, Covenant House, Douglas Coldwell Foundation, The
Greater Vancouver Food Bank, Union Gospel, WAVAW Rape

Wendy Weiland
Orville Braaten Bursary

Jacob Vollweiter
Angus MacPhee Memorial

Crisis Centre and World Vision.
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THE LOCALS
FROM OURFROM
LOCALS
LOCAL 1
Brothers and Sisters,
Changes are happening at Local #1…. our President moving up,
a tentative deal, Woodroom Project progressing, shutdown prep
starting, and even a chance to have our first Executive dinner in
3 years.
Kelly Johnson is going to be missed as our friend, mentor,
Local President, and #2 Machine Tender. Kelly has accepted
the nomination as the PPWC National President, and we know
Kelly will do a tremendous job representing all the members of
the PPWC. Personally, I have learned a great deal from him and
wish him luck in his new adventure.
After ten days of bargaining, Local #1 reached a tentative deal
with Mercer and we will be bringing it to the Membership to
ratify from May 10th to 13th. We are looking forward to reaching
a deal so that Skookumchuck can start their negotiations.
The $34 million Woodroom Project is still progressing, and the
first shutdown is scheduled for May 16th and will last a week.
This is when they will take the Woodroom down and start
the major changes within the Woodroom. The Project is still
slated to be commissioned the second week of September.
The Woodroom is projected to be producing up to 885,000m3/
year of chips which is very important in these days. Fiber costs
continue to rise in the province and this is Mercer’s way of trying
to lower those costs.

LOCAL 8
First of all, I would like to thank everyone for a very well received
National Convention. All of the speakers were great and we
all learned a lot. It was a great 5 days and it was good to see
everyone again. The last Convention was right at the onset of
Covid 19 and then the world slowed and changed dramatically.
I would also like to thank all of those involved for their effort
and hard work to make this event go very smoothly. A few
minor hiccups, but otherwise a great event. We would like to
thank Gary Fiege for all of his hard work in everything union.
The steps made will be remembered for a long time.
Over the last few months, all of our certifications of Local 8
have gone through some temporary setbacks and operations
not running as smoothly as they could. We have all held strong
and withstood all of the obstacles and with the support from
all of our members, we continue to be the voice to strive to
challenge the Companies that employee us to make change
to make everyone’s lives better. To get a better hold of a worklife balance.
We will strive to continue to make improvements in every way
that we can to help our members. We will be looking at shop
steward training for all of our certifications in the next month
or so. Working with Todd Smith on that and also our own Local
for any additional training. Over the next few months, we are
hoping to get all of our certifications through the training to
better serve our membership.

We have our annual shutdown scheduled for June 4th, so
shutdown prep has started around the Mill. This year’s shutdown
is scheduled for 15 days, with the Digester getting inlayed being
the critical path. Plan is to do shutdowns every 18 months at
Celgar so hopefully this is one of the last June shutdowns we
see. It seems like July and August are filled with smoky days, so
June has turned into one of the nicer months of the year.

We are looking at all of our certifications as to the government’s
announcement of the changes to the 5 day paid sick day
legislation. All certifications seem to be doing something a
little different. Some of our certifications have been getting
the 5 paid days since January, when legislation changed
and some are just starting to get the paid days as of April 8.
Looking to do what is best for all of our members regarding
retro pay, etc.

Now that the restrictions have been lifted, we have decided to
have our Executive dinner again. This is something we haven’t
been able to do for a few years. It will be nice to have everyone
together and show our appreciation for the personal hours we
put in for the Membership.

Once again, thank you to everyone, from those that attended
Convention, those that worked behind, in front, of the scenes, to
make that event the time that it was. We at Local 8 appreciate
the work that everyone put in.

In Solidarity,

Adrian Soldera, First Vice-President PPWC Local 8

Bryan Keep, Local 1
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FROM THE LOCALS
LOCAL 9
I was honored to be able to attend the 59th PPWC national
convention, probably (hopefully) my last as an active member.
I was happy to be there as my good friend Gary Fiege stepped
down as national president. He came to the office during a
time of organizational disarray. Through his leadership we were
able to rebuild the systems and processes needed to allow the
National office to function as a professional organization should
and to be able to properly interact with the Locals. He has much
to be proud of. Gary has earned the right to retire with honour and
I wish him and his wife Michele Godspeed.
Watching Convention work through the business of the union,
something became glaringly obvious: the PPWC breeds leaders,
simply by the function of who we are and what we do. All the
delegates present have worked their way through the local ranks
to where they are confidently representing their locals’ interests
to the larger union. We have a constitution to guide us, but there
is no “Head Office” that swoops in and takes control or orders
us to ”toe the company line.”. The delegates and every member
who represents the Union at our certifications makes the Union
work for their members. They are
leaders and I applaud them all.

Moose Hide Campaign
On May 12 the Moose Hide champaign was held in the kiosk in
downtown core of Kimberley for the first time.
Sam McCurdie a member of Local 15 at the Skookumchuck
Pulp took it upon himself to reach out to the schools in town
to invite them to the event. A drummers group that he is a
member of and a couple of guests speakers also were on hand
to help bring awareness for the campaign. Approximately 325
students from the local schools and about 100 members of
the public were on hand to listen to the drummers and the
guest speakers then had the opportunity to join in the Circle
of Life Ceremony.
After the event PPWC Local 15 provided the students with juice
boxes and cookies to the students. Three hundred juice boxes
and cookies were given to the students, but unfortunately, we
ran out before all the students received these treats.
The adults in attendance were given a ticket to present at
local coffee shops to receive coffee or tea that was paid for
by Local 15. The local coffee shops were really pleased to see
the large amounts people into the Platzl area
and support their shops as they had all have
struggled through the pandemic. One coffee
shop covered half of the amount and wanted
to be more involved next year.

Lastly, as the delegates sat at
the Convention working through
the minutiae of running an
organization, it was a speech from
The Kimberley Daily Bulletin was there to
one of the delegates that brought
provided coverage and interviews, and a live
our legacy home to me. Local
Facebook feed.(Cranbrook Townsmen moose
9 brother Dave Boyes reminded
hide event). CBC One was on site filming
us all that this organization
and recording the event, and interviewed
has a soul. The PPWC was
Sam, guest speakers and drumming groups
formed with a singular purpose;
members after the performance. It was aired
to give Canadian workers a
the following morning with over six minutes
voice in a democratic Canadian led union Sam McCurdie, Local 15
of coverage.
with the ability to control their own future.
The feedback for the event was very positive from
At Convention we are there to represent the interests of our
everyone that attended and participated.
members. We are part of a small unique group whose bottomup structure allows our members to control their path forward
A big thank you to Sam McCurdie for going out of his way to
without outside interference and as leaders we are answerable
bring this event to Kimberley and to the people that took part
to them.
in Moose Hide Campaign.
As our new leaders forge ahead in bringing our version of
Sam is very appreciative for the support PPWC Local 15
Canadian unionism to new people and worksites, I am confident
in providing the refreshments and PPWC National on this
that our rich history will not be forgotten.
campaign.
In solidarity,
Talks have begun to continue the Moose Hide Campaign again
next year for the schools, and the public. It was discussed that
Al Sahlen, Proud PPWC Local 9 and National member
we will need to provide this event in Cranbrook as well.
Barry Touzin, Local 15 and H&S National Officer
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making mental health and well-being a top priority
There is a largely unknown, silent crisis taking place in
Canada today. It isn’t talked about much in the media
or online, but certainly has been highlighted during the
last two years of the COVID pandemic. It’s social and
economic costs are enormous, and many Canadians don’t
know what to do about it.
Mental health and well-being – having declined rapidly
for Canadians due to increasing stress and anxiety – has
become even worse with each wave of the pandemic. Even
before this, a full 20% of Canadians were experiencing
mental illness in a given year, with young people being
more likely to have it than any other age group.
In the last two years alone, that number has increased to
25%, with 54% of Canadians overall saying their mental
health has worsened since the start of the pandemic.
People living with a mental illness are also twice as likely
to have a substance use disorder, and Canadians in the
lowest income group are three to four times more likely
than those in the highest income group to report poor to
fair mental health.
That last statistic isn’t an accident. Wealthy people in
Canada can afford private psychiatry, which can be very
expensive. Low-income Canadians generally can’t, and
they have little elsewhere to go since health care budgets
everywhere have been cut, are there are long waiting lists
for people with mental illness to get assistance.
There were approximately 28,000 children and youth
in Canada on waiting lists for mental health treatment
in January 2020, and this was before the pandemic.
Average wait times for children and youth are 67 days
for counselling and therapy and 92 days for intensive
treatment.
Canada’s mental health-care system has operated for
decades as a partially privatized, fragmented system of
hospitals, psychiatrists, psychologists, therapists and
community groups paid either through donations, some
government funding or directly out of pocket.

That is why Canada’s Medicare system is missing the
enormously important component of mental health and wellbeing, and why the Confederation of Canadian Unions is now
making this issue a top priority.
To begin, we are calling on the federal and provincial
governments to create a universal, publicly administered
mental health care program. This will be added to the Canada
Health Act and exist under our Medicare Program.
It would provide Canadians living with mental illness to
receive therapy and treatment by professionals, and ensure
more health care workers are trained in Cognitive Behavioural
Therapy (a practical form of psychotherapy designed to reduce
depression, anxiety and obsessive compulsive disorders,
among others).
We’ve also created a new, easy to use, online program where
you can send an email to your Member of Parliament and
Provincial Ministers of Health and Youth, asking them to create
this new program. You can add your name to the list by going
to https://www.ccu-csc.ca/take-action-on-mental-health-andwell-being/. Please sign up today.
Investing in mental health and well-being has been proven to
produce net cost benefits. The costs of mental illness reach
tens of billions of dollars a year in Canada, far more than the
cost of creating a universal mental health care program.
The CCU has battled for workers’ rights, public health care
and education, good-paying jobs, a clean environment and
principles like justice and democracy. But we don’t do this
in a nutshell. We do so to provide Canadians with a higher
standard of living – and happier lives for everyone.
But even all this won’t matter as much to Canadians living from
mental illness who can’t get help - and get better.
This silent crisis must end. Canada is better than this. Our
Medicare system must include mental health care and wellbeing, allowing all Canadians to lead healthy and happy lives.
By CCU President Kelly Johnson, May 2022

The human, social and economic costs of this negligence
are stunning. The annual economic cost of mental
illness in Canada is estimated at over $50 billion per year.
This includes health care costs, lost productivity, and
reductions in health-related quality of life.
Decades ago, western societies believed the health of the
mind was generally separated from the body. But
from Eastern religious teachings to modern science that
can miraculously map the human brain, we know much
better today. Mental health affects physical health, and
vice versa. They are fully interconnected.
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kruger purchase is good news
down due to a wholly inadequate effluent system.
Shortly after that, Northern Pulp applied for bankruptcy and
creditor protection through the BC Supreme Court, seeking relief
for debt payments, including $85 million owed to the Nova Scotia
government and several million owed to the workers’ pension
fund.
In late 2021, Northern Pulp then filed a statement of claim suing
the Nova Scotia government for $450 million, alleging that the
mill was shut down improperly.
Earlier this year, the company asked the BC judge to order the
Nova Scotia government into mediation. That order was granted
on April 1 with Northern pulp choosing the mediator.

The recent announcement that Kruger Inc. of Montreal has
purchased the Kamloops pulp mill is good news for the
employees, the community and the BC pulp industry.
Paper Excellence recently acquired the mill as part of
the US$3 billion Domtar purchase, but the Canadian
Competition Bureau ruled that the Kamloops mill could
not be included in that sale. That ruling, citing too much
control and influence of the industry, came amid many
red flags that went up around North America when Paper
Excellence started eyeing Domtar.
Paper Excellence now operates more than half the pulp
mills in BC, two in Saskatchewan and one in Nova Scotia.
Since the Richmond based company started acquiring
these BC mills, they have shut down mills in Chetwynd,
Mackenzie, Powell River and the paper machine at Howe
Sound. They own two mills in southern France and in 2021
completed a complicated legal deal to acquire Eldorado
Brasil Celulose for US$4.7 billion.
The Domtar purchase gives the company another 12 mills
in North America.
Paper Excellence goes to great lengths to pass itself off as
a good old Canadian company. But the reality is they are
part of the “complicated and opaque” multi-billion dollar
corporate empire of Sinar Mas, owned and run by the SinoIndonesian multi-billionaire Widjaja family.
Part of that group includes Asia Pulp and Paper which has
a track record of huge default financial arrangements and
runs a large pulp mill in Indonesia that is always looking
for overseas fibre.

Thankfully, this company will not be operating in Kamloops much
longer. It has a reputation of playing both ends against the middle,
taking advantage of tax breaks and government handouts. If
it doesn’t get them they play hardball and shut the operations
down, with no consideration to their employees or communities
they operate in.
Their reputation of being the vultures of the world pulp industry
precedes them.
Goodbye Paper Excellence!

Respectfully submitted,
Garry Worth, Retired from 45 years in the BC pulp industry

We want to hear from
YOU, our Union Members!
Share what you have been up to as a Local or
as a member. Articles should be a maximum
of 700 words in length. Please submit any
revelant graphics with your article.
Please send your articles to national@ppwc.ca

A good example of Paper Excellence community relations
can be found in Nova Scotia. Several years ago, the
company purchased the Northern Pulp mill in Pictou
County. In 2020 the Nova Scotia government shut the mill
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WELCOME - NEW MEMBERS
WELCOME TO WESTJET
TICKET AND GROUNDS
AGENTS
We are extremely pleased to
welcome
Menzies
Aviation
(Canada) Limited’s Victoria, B.C.
YYJ Westjet Ticket Agents and
Grounds Agents to PPWC Local
2 by a vote of 78 percent.

COMMITTEE: NEW MEMBERS
ENGAGEMENT
It’s been a few years now since the National New Members Engagement
Committee was formed and we have had a bit of a rough time getting
things up and running but I’m here to tell you we are making progress.
We all know that the last few years have been weird for all of us; meeting in
person was a challenge and zoom meetings took a while to adjust to. The
committee itself started basically from square one and needed to figure
out what its aims and goals were. Having been given a very broad mission
by the Convention table, the first thing we did was change our name from
‘Young workers Committee’ to ‘Members Engagement Committee’. We felt
that the new name would be more inclusive and focus better on the task
at hand which is to welcome new members with an education and sense
of pride.
After a few meetings and discussions, we have narrowed our focus and
started working on a training package to share with all of the Locals. This
package is very near ready to be reviewed by the National Executive Board.
Once the NEB is satisfied with the content, the committee will be able to
share with the Locals to present to their membership. Plans and details
will be shared as soon as they are settled.
I urge all Locals to come up with a plan, whether it be a full fledged New
Members Engagement Committee or your Deputy Chief Shop Steward to
share this training with all interested members, new and otherwise.
I was told once many years ago by a pretty smart friend, that it’s never
a mistake to educate yourself. This committee looks forward to helping
our members attain the education that will enhance the strength of our
movement.

SWAG SALE!
PPWC Apparel and Accessories
To order your union apparel today!
Email national@ppwc.ca

PREFER A DIGITAL VERSION OF THE LEAFLET?
DO YOU NO LONGER NEED A MAILED VERSION?
If you are wanting to check out the current digital
copy of the LEAFLET or past LEAFLET editions, please
go to https://ppwc.ca/the-leaflet/.
If you are currently receiving the LEAFLET in the mail
and you are no longer needing a copy, please email
national@ppwc.ca to be removed from the list.

In Solidarity,
Cheryl Palamar, NMEC
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