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 Hello all, I hope that everyone is enjoying their summer so far! 

Well, as you all know, this summer’s wildfires have taken a toll on many communi-
ties in the Southern Interior, the Kootenay’s (Cache Creek, Ashcroft as well as the 
more recent Skookumchuk fire) and the Cariboo Region, (100 Mile House and Wil-
liams Lake) with the wildfires sending many rushing to either Kamloops or Prince 
George. As many of you know, 100 Mile House is also the home of Norbord, a certifi-
cation of Local 9 in Prince George.  I would like to give a big shout out to the cities 
of Kamloops and Prince George and all of the volunteers that have opened their 

homes and given up their spare time to help the evacuees of these many communities.  

On a different note, with the pattern set during bargaining in Prince George earlier this summer, I hope 
that the upcoming negotiations will go just as well for all of the rest of the PPWC Locals as it did for PPWC 
Local 9!  I hope the rest of the summer gets better. 

In Solidarity, 

Ron Richardson, Leaflet Editor 

Dear Public and Private Workers of Canada, 

 

On behalf of the Downtown Eastside Women’s Centre Community, we would 
like to thank you for your kind donation.  It is due to the generosity of our 
supporters that vulnerable women have access to basic necessities and a 
multi-faceted approach to empowerment and positive change. 

 

The mission of the Downtown Eastside Women’s Centre (DEWC) is to provide 
a safe, non-judgemental environment for women from all walks of life who 
live in Vancouver’s Downtown Eastside.  DEWC plays a vital role in providing crucial basic services to 
women seeking refuge and shelter from conditions of poverty and violence.  Our Kitchen Program serves 
up to 500 meals daily, including safe and secure bathrooms, clean clothing donations, a phone and access 
to computers.  Our specialized services at DEWC include Advocacy, Housing Outreach, Victim Services, 
HIV Case Management, Chinese Senior Outreach and Cultural Programming.  DEWC is experiencing un-
precedented challenges with the increasing growth in poverty and homelessness.  Your donation makes a 
tremendous difference in the lives of women and children who access our services.  Thank you Public and 
Private Workers of Canada! 

 
Pamela Lang 
Fund Development Coordinator, Downtown Eastside Women’s Centre 

Dear Valued Partners, 

Thank you for your continued support, which is making the summer 
brighter for so many people in our  community! 

When the heat rises, you’re ensuring struggling men and women in our 
community are able to have a nutritious meal, a safe night’s sleep, and 
access to vital outreach services.  Thanks to your kindness, people fac-
ing barriers with poverty, homelessness or addiction will find the hope 
they need to make real change.   

Together, thanks to the compassionate partnership that Public and Pri-
vate Workers of Canada provides, we’re helping people grow and 
thrive—from kids experiencing camp for the first time, to those sitting 
down for a hot meal when they need it most.  Thank you for your sup-
port.  With your organizations help, burdens are lifted, and lives made 
new in our community.  Thank you! 

With gratitude, 
William B Mollard 
President, Union Gospel Mission 

To the PPWC, 

Everyone at the Ancient 
Forest Alliance  would like 
to thank you for your con-
tinued and generous sup-
port.  It has been so great 
to work with you! 

All the best, 
Tiara & the AFA Team 
 
PS—Can’t wait until the 
next rally! 
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from residences.  As difficult it 
was to comprehend what these 
communities faced in those try-
ing times, I also was over-
whelmed by the support that 
was offered up by all. Commu-
nities rallied together to help 
each other out. Homes were 
opened to strangers. Those 
lucky enough to be spared, 
shared what little they had with 
those in need. Welcome home 
signs were everywhere. It is 
nice to see that in times of need 
humanity can come together to 
help each other out. Resilience 
and solidarity, it kind of reminds 
me of a union. One where eve-
ryone comes together to further 
the cause, all the while fighting 
adversity.   

At the time of writing this article 
the fires are still threatening 
and the air is still hot and dry. 
One can only hope that with the 
encroachment of fall comes 
cooler weather as well as much 
needed rain.  

This summer has flown by and I 
cannot believe it is drawing to a 
close already. We have been 
busy on many fronts. The elec-
tion and resulting fallout that 
saw the Liberal government fall 
has kept us busy lobbying the 
new NDP government. As ever 
the raw log export issue has 
been on the forefront. We are 
now seeing a shortage of logs 
for our mills whilst the flow of 

Coming to an end of our long, 
hot summer, it is time to reflect 
on the past few months. The 
story this year must be the fires 
burning out of control through-
out our province. Climate 
change is real and the people of 
the central interior are bearing 
the brunt of it this year. Start-
ing with the pine beetle epi-
demic and culminating with the 
infernos engulfing the forests 
that are left, communities have 
been ripped apart as evacuation 
orders necessitated people leav-
ing their homes, businesses and 
ranches. Trying times as people 
were left with an uncertain fu-
ture. I had the opportunity to 
travel north just as the evacua-
tion orders were lifted. What I 
saw on that trip was utter dev-
astation. The fires swept 
through at a torrid pace engulf-
ing all in its path.  However, 
what was also evident was ef-
forts put forward by the people 
fighting these fires and the sup-
port that allowed them to do 
what they do best. With a little 
luck and a combined aerial and 
ground assault communities 
were spared for the most part. 
Well placed fire retardant 
stopped the fire mere meters 

raw logs for export has not di-
minished. How can our mills be 
starved of their life blood with 
ships for off shore markets still 
being loaded mere kilometers 
from these mills? Sad! 

The renovations to our office 
are finally coming to an end. It 
is an amazing transformation to 
a modern office that we can be 
proud to call our own. If anyone 
is in Vancouver stop by, check it 
out and say hello.  

I would be remiss if I did not 
take a moment to thank Maggie 
Harrington for all the hard work 
and dedication she has put for-
ward to ensure our office runs 
smoothly. Maggie is leaving us 
at the end of September to 
move to Florida. We have had a 
huge transition the last few 
years (after Louise retired) in 
the office and many of our pro-
cedures have been updated and 
revamped. I wish Maggie all the 
best in her future endeavors. 
She has left her mark and made 
a difference. Thank you!    

Hillary Mosker was hired in June 
to replace Maggie and she has 
been trained and mentored over 
the summer. She is ready to 
take on the role vacated by 
Maggie and I am confident we 
will be moving forward ably 
supported by Hillary and Jenna.  

Welcome to the PPWC family 
Hillary! 
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This June, I had my first op-
portunity to attend the Confed-
eration of Canadian Union’s Ex-
ecutive Board Conference in 
Halifax. This was my first time 
in Halifax and I was taken 
aback by the beauty of this city 
and the kind and friendly nature 
of the people living there. 

The Nova Scotia Union of Public 
and Private Employees did a 
fantastic job of hosting, with a 
trip down the harbour in a pad-
dle wheeler on the first evening.  
Although, I think my favourite 
part was Ron Richardson, PPWC 
Local 9 member and our Leaflet 
newsletter Editor, being pulled 
up to dance by an attractive, 
blonde lady to this most won-
derful foot stomping east coast 
music!  There was a group of 
younger adults; ‘boys and girls’ 
from Newfoundland that made 
me proud to be Canadian.  They 
were respectful and fun; we all 
watched and eventually joined 
in on this East Coast bonding 
which involved dance, drink and 
laughter!  

The next morning we got down 

to business; Labour School was 
very eye-opening. Susanne Le-
Blanc, NDP caucus chair and 
MLA, explained the NDP pro-
gressive platform they had just 
run on: 15 dollar an hour mini-
mum wage, free tuition post-
secondary, repealing anti-union 
propaganda to make it easier to 
join unions as well as more 
health and education financial 
support.  Unfortunately, they 
lost, but only by one or two 
seats I believe.  It seems that 
Nova Scotia also has a Liberal/
Conservative government and 
has been like ours: strip-mining 
programs, busting unions and 
rewarding the rich.  Sound fa-
miliar?   

After this we had a great lesson 
on the alternative federal budg-
et from Christine Saulnier, Di-
rector of Nova Scotia's Canadi-
an Centre for Policy Alterna-
tives, which I found very inter-
esting.  

When you hear that the two 
richest people in Canada hold as 
much wealth as the bottom 
30%, it really makes you think.  
The following day we heard the 
reports from the other affiliates; 
Construction, Maintenance and 
Allied Workers of Canada, who 
are extremely concerned about 
British Columbia’s new coalition.  

If the Site C and bridge con-
tracts are cancelled, this is a 
huge loss for them.  NSUPE, 
with the Liberals winning again 
in Nova Scotia, face challenges 
ahead although the sitting gov-
ernment was severely weak-
ened.  University of Manitoba 
Support Services (Association of 
Employees Supporting Educa-
tion Services) are also chal-
lenged with union-busting, con-
servative-minded government 
and it looks like Manitoba's un-
ions are joining forces for a big 
stand-off with this suppression-
minded idealism.  The York Uni-
versity Staff Association were 
present and are in strong sup-
port of a 15 dollar an hour wage 
increase.  This will be a hot top-
ic in Ontario’s 2018 election.  
Also present were Canadian 
Blood Services from Newfound-
land and they are coming off a 
very long strike.  John Hanra-
han, President of the C.C.U. 
was, as usual, well-spoken and 
passionate, articulating the im-
portance of the union move-
ment.   

I must say, that all in all, it was 
an excellent experience for me 
and I can see why having a na-
tion-wide confederation is so 
very worthwhile.  

In Solidarity,  
Todd Smith 
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The wage delegates of Local 1 came 
home to the M17, the largest annual 
shutdown in the mill’s history, al-
ready in full swing.  Zellstoff Celgar 
had an estimated 1200 people on 
site.  Out of those, there were ap-
proximately 480 PPWC union mem-
bers and 170 staff. 

Celgar has spent close to 10 million 
dollars in capital costs on improve-
ments and 20 million on the shut-
down. This has been possibly one of 
the biggest shut downs in the mill's 
history and one of the safest. 
WorkSafe showed up for a field in-
spection tour including a WSBC fo-
cused high risk strategy inspection.  
It was chips on June 13 and bales 
starting June 16 and away we go.  

Repairs to the Colby Crane in the 
wood room have continued.  Forty 
24 inch steel pilings, 135 feet tall, 
have been driven into the fore shore 
and water. The residents of Robson 
across the river are not impressed. 
Major chipper and conveyor guard-
ing repairs are continuing.  

PPWC Local 1 took advantage of the 
lull after the shut and ran a very 
successful fishing derby. The social 
club hired some local talent and put 
on a great dance with live music. 

The province of BC declared a State 
of Emergency due to our ongoing 
forest fires. Celgar is reviewing what 
WE would do to evacuate the mill 
safely. The plan includes having the 
mill, with 2 hours’ notice, evacuate 
in an emergency. 

In early August, an Osprey caused 
some initial concern as it started to 
make a nest, placing branches that 
bridged the gap over some conduc-
tors.  Not only could this have had 
fatal repercussions for the bird, it 

also could have caused an electrical 
trip of 13,000 volts, taking our pump 
house, effluent ponds and eventually 
the pulp mill down.  Home wreckers 
(in the guise of fire trucks and elec-
tricians) were on the scene quickly 
before a nest could be built to deter 
the new squatter. Follow-up work 
will be to install bird deterrents, and 
possibly a separate pole with a nest-
ing platform.  

Dupont will be on site for two weeks 
putting together some of the Road 
to Zero activities in the Health and 
Safety program.  With all the action 
going on at Celgar, the Mercer Board 
of Directors came for a visit on July 
26th.  The group is here for their an-
nual mill tour and will be looking at 
some of the recently installed (and 
proposed future) capital projects at 
the mill.  One of them will include 
plans for a new garage, which were 
drawn up in May of this year, with 
the goal of having the project start in 
the beginning of August and be com-
pleted by the end of the year. 

There was a grab-a-sub lunch pre-
pared for the board members and all 
at Celgar, salads and an assortment 
of sandwich fixings.  The summer is 
almost over and we head into the 
start of fall and the Celgar golf tour-
nament in September.  All of us at 
Celgar hope you all had a great sum-
mer, and that it wasn’t too smoky. 

Larry Walker 
NEB Member, Local 1 

Local 8 celebrated 50 years of being 
a PPWC union on July 1st of this year, 
which marks the occasion of us 
breaking away from the American-
based Pulp Sulphite union. Local 8 
held an Open House at the union 
hall. 

Congratulations to all the guys 
who were involved in the negotia-
tions of the Collective Agreement 
which was achieved in Prince 
George. It was a long, hard bat-
tle but you came out with what 
looks like a good pattern for all of 
the others (Locals) to work with. 

In June, Local 9 held its annual 
golf tournament; it was a great 
success, with many golfers getting 
out onto the links and releasing all 
of their pent up aggressions on the 
little white ball while enjoying each 
other’s company.  Everyone left 

Some of the founding members of 
that 1967 break away were also on 
hand to enjoy a BBQ, old slides and 
pictures and slab of cake.  

One of those members involved in 
the celebration was Stan Shewaga, 
who was president of Local 8 as well 
as PPWC National; Stan stated if we 
didn’t get “dicked” around by the 
LRB we would have been a PPWC 
Local at least a year sooner.  It was 
good to have the retirees who were 
proactive in 1966-67 era attend and 
tell their stories!  

“These people set the table for us 
and it is incumbent on us to keep it 
set.”  

Thanks to the volunteers who helped 
put this on.  Nothing happens with-
out people making it happen.   
Thanks to PPWC National’s Arnie 
Bercov and Gary Fiege for stopping 
by and to CMAW representative, 
Fred Kuhn, for handing out some 
swag. 

Gerald De Jong 
President, Local 8 
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What’s new in 
your Local? 

  Keep us all in the know!   

Write to your Union!   
Contact the Editor! 

richardsonron6@gmail.com 

Articles should be between 250 
and 1000 words in length.  

Please  submit  any relevant 
graphics with your article.   

Please note that articles con-
taining defamatory writings will 

not be selected for print. 
Brothers and Sisters, 

Like, dang.  I hope that y'all have had 
a most flavourful summer. Mackenzie 
has been less than delightful weather-
wise, but after seeing what the lack of 
rain can do, I guess that we should be 
thankful. Could be worse, right?  

derway and Union and staff personnel 
are commonly on holidays.  This next 
Union meeting will reveal what level 
our progress has been delayed, as well 
as where we have been active.  I’ll fol-
low up for the next issue with more 
news. 

Our Shop Stewards are gearing up to 
choose a new Chief Shop Steward; 
there are some really exciting possibili-
ties out there!  With our Standing 
Committee running a tight ship under 
the leadership of Derek Stanley, our 
Shop Stewards are being required to 
step up their game.   

This has led to ideas being thrown 
around about the possibility of struc-
turing the Shop Stewards a little differ-
ently; the idea being that a Chief 
might have a couple of Deputies in 
various departments that can keep 
track of, and assist their Shop Stew-
ards to provide concise and well-
researched briefs to the Standing 
Committee on the various, upcoming 
grievances.   

I had the opportunity to fill in on 
Standing Committee a couple of times, 
and the work load is very heavy.  This 
proposed organization of the Shop 
Stewards will help immeasurably in 
creating a more effective defence team 
for our Members and the principles and 
agreements by which we act.  

 
Leighton Wilson 

Local 15 Member 

with a prize and a full belly; way to 
go Local 9 Recreation Committee! 

On a serious note, many members of 
Local 9 from 100 Mile House have 
been evacuated from their homes 
due to wildfires in their community.  

Our hearts and prayers go out to 
these Brothers and Sisters and their 
families; we hope that they get back 
to their homes as soon as possible. 

Ron Richardson 
Local 9 Member 

18 has been pretty busy all summer 
dealing with new management and 
whatnot, but there always seems to 
be a smile to be found somewhere. 
Usually it is on 2nd Vice President Co-
dy's beautiful face, but I'd like to think 
that he's smiling just for me. It's a 
nice feeling.  

Things may be busy up here, but con-
sistently moving in the right direction, 
some might say. All part of the sym-
phony, I guess? Crescendos, and 
such. As difficult as things may get, 
there will always be reason to smile. 
Just ask Cody. His is a great one. I 
think he stole it from Neil at Local 1, 
but I'm not totally sure. Might just be 
gossip. Maybe they should leg wrestle 
for it? It's how they decided this stuff 
in the days of yore. 

Many pounds of love from Local 18!  

 

Nathan Blackler 
NEB Member, Local 18 

Our Bull Sessions passed with a 
landslide majority.  Congratulations 
to our Negotiating Members, Broth-
ers’ Mike Scott, Tim Strachan, Ryan 
Grier, Greg Ball, Mark Berkhiem, and 
Ray Laboucane.  They successfully 
negotiated a good contract.   

Some of the highlights are that we 
are now able to bank our overtime 
after our regular, ten hour 
shift.  Also, language was secured 
that would see that the Company 
was required to present a "business 
plan" with all the appropriate num-
bers if they wish to change our shifts 
to 8 hours, and then we would have 
an opportunity to present our 
case.  We will also now be provided 
with coveralls, and they will be laun-
dered by the Company.   

Our breaks schedule has changed a 
little, same with our end of day 
shower time, but those are minor 
and are working out pretty 
good. There is much more, too 
much to put in here, but all in all, a 
very good contract for our Members.  

As for our various Local 15 commit-
tees, most things are and have been 
in limbo while negotiations are un-
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best policy to bring with you to 
work every day. After all, we 
want to go home in the same 
shape we arrived at work in 
(except maybe a bit tired from 
a productive day on the job).  
In this type of heat, exhaustion 
and dehydration can sneak up 
on you.  

If you require additional time 
to get a job done safely, make 
sure you do this. Hydrate a lot 
more in high heat situations. If 
you’re feeling symptoms of 
heat exhaustion make sure you 
report it to your First Aid de-
partment as it can affect you 
once you leave work for the 
day, sometimes for between 24 
and 48 hours!   

The symptoms of heat exhaus-
tion are: 

Faintness or dizziness 
Nausea or vomiting 
Heavy sweating often 
accompanied by cold, 

clammy skin 
Weak, rapid pulse 
Pale or flushed face 
Muscle cramps 
Headache 
Weakness or fatigue 

 
It could be a simple fix by just 
resting and bringing your elec-
trolyte levels up to normal, or to 
the more extreme, donning a 
cool down vest to bring your core 
body temperature down more 
quickly. If heat is a concern at 
your workplace, there are very 
strict rules in WCB on work place 
heat exposure. Having water 
available close by the work sta-
tion and in more extreme cases 
only certain amount of time on 
the job and certain amounts of 
time in a cool down area.  

Rod Gallant 
PPWC Occupational Health & 

Safety Officer 

Hello everyone!  I hope you’ve 
all enjoyed your summer so 
far.  It has been a very hot one 
and the devastating wild fires 
that have burned across the 
province have shown us the 
dangers that can happen so 
quickly in a wild fire.  

We have had PPWC members 
displaced and evacuated from 
their homes. 100 Mile House 
was one of the cities affected 
for a while in July...fortunately, 
they still have homes to return 
to. As well, the O.S.B. plant 
survived so our members still 
have a place to work. Local 9 
reached out to anyone that 
needed help. A fire can happen 
so fast and spread very quick-
ly. 

Here, on Vancouver Island, we 
have, so far, been fortunate to 
not have any major fires start. 
We are now getting all the 
smoke which is posing another 
issue as the air quality is really 
poor.  

While experiencing a heat wave 
and while the air quality is so 
poor, yours and your families 
safety is first and foremost. 
Take all the precautions you 
need and ensure that you are 
staying well hydrated. 

Taking safety seriously is the 
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Slips, trips and falls continue to 
be a high accident count in our 
work places. These are prevent-
able injuries.  
 

Falls account for over 8 million 
hospital emergency room visits 
each year. Slips, trips and falls 
cause 15% of all accidental 
deaths, which is second to only 
motor vehicles. These injuries 
can lead to a lifetime of pain and 
discomfort in your every day 
living.  
 

Balance plays a large role in the 
avoidance of slip, trips and falls. 
Know your Balance Zones and 
have good housekeeping in your 
work area. Instead of stepping 
over the hose, take a minute to 
pick it up move it aside or mark 

it with a cone. Be aware of all 
liquids on the ground as it may 
not just be water. For a tripping 
hazard to become a hazard 
someone has to put it there. If 
we focus on the possibility of a 
hazard as we set up a job there 
is a less chance of it becoming a 
hazard. Have a safe day and 
remember to always wear your 
Personal Protective Equipment 

and asses the hazards and risks 
before you begin any task. 
Below is a “What’s Wrong with 
This Photo,” courtesy of 
WorkSafe BC.   
 
Can you spot the hazards or  
dangerous work habits pic-
tured? Answers are listed on 
the back cover. 
 

© WorkSafeBC (Workers’ Compensation Board), used with permission 
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June 14, 2017 
 
Premier Brian Pallister 
204 Legislative Building 
450 Broadway 
Winnipeg, MB   R3C 0V8 
  
Re: Bill 28 
 
Dear Premier Pallister, 
 

Bill 28, the Public Services Sustainability Act, recently passed its third reading in the Manitoba Legislature 
and is awaiting proclamation. This anti-union, anti-worker bill imposes a two-year wage freeze on approxi-
mately 120,000 public servants in the province and removes wages from the scope of bargaining for the 
following two years. Bill 28 is a clear and blatant violation of the Canadian Charter of Rights and Freedoms 
as well as international labour standards ratified by Canada in its role as a member of the United Nations.  
 

The government of Premier Brian Pallister must recognize the fact that public servants are not the enemy. 
Public servants are people who educate our children, heal our sick, care for our elderly, and allow our gov-
ernment to function. They deserve to be dealt with fairly and their fundamental constitutional rights as 
workers and citizens of this country must be respected. The rights of collective bargaining and freedom of 
association are the cornerstones of effective and fair industrial relations and are vital to the maintenance 
of a free, just and democratic society. 
 

The Confederation of Canadian Unions, which is the largest association of independent labour unions in 
the country, calls on the Government of Manitoba to end its wrongheaded austerity agenda. We strongly 
urge the government to respect recent decisions of the Supreme Court of Canada and repeal this illegal, 
unjust, and unfair piece of legislation without delay. 
 
Workers’ rights are human rights. 
 
Sincerely, 
 
John Hanrahan 
President, Confederation of Canadian Unions 
 

Earlier this month, Conservative Senators, along with some Liberals and independents, blocked legisla-
tion introduced by the Federal Government that would re-institute card check union certification within 
the federal public sector.  
 

The Senate passed an amendment to gut vital parts of the Bill and retain the anti-union provisions adopt-
ed by the previous Conservative Government. 

The Confederation of Canadian Unions will continue to do everything possible to support our sisters and 
brothers in the West Jet Professional Flight Attendants Association (WPFAA) and their brave struggle to 

unionize the flight attendants of WestJet. 

We will continue to work with our comrades in the WPFAA and the entire 
Canadian union movement to tirelessly lobby all levels of government in 
order to obtain fair and just legislation for union certification throughout 
Canada. 

April 24, 2017 
The Confederation of Canadian Unions 
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 Members say they've been unable to make some claims for 5 weeks, 
and that bills are piling up.  Job action at Pacific Blue Cross, one of B.C.'s 
largest health insurance companies, is creating frustration for customers 
trying to make claims.  Pacific Blue Cross user Warren Ray said he's 
been trying to contact his insurer for five weeks to get payment for his 
new prosthetic leg.  "They're not taking any paper claims right now. They 
are basically being stacked up in a corner until they get back to work," 
he said.  The company that supplied his prosthetic paid the bill, but now 
it needs to be reimbursed. But with Pacific Blue Cross workers in the 

midst of job action — with no apparent end in sight — Ray's unsure of when he'll be able to pay them 
back.  However, Pacific Blue Cross, in an emailed statement, says paper claims are being received, 
opened and processed at its office in priority order. 
 

Dispute over benefits:  CUPE 1816, the union representing around 600 Pacific Blue Cross employees, 
first began job action in May, and began picketing July 7.  According to union members, the dispute is 
about cuts the company is trying to make to existing benefits for current and retired members.  "We 
work for an insurance company, so to take away some of our health and dental benefits, it's kind of a 
catch 22," said Andria Jukic, who works in the Pacific Blue Cross call centre. 
 
Smaller claims can still be filed through the company's online system.  However, most claims over 
$2,000 — excluding those sent electronically by dental or pharmacy providers — require a paper claim 
that the company says will be processed at its office in priority order.  Juvic said she understands the 
frustration members are feeling.  "It's quite sad. I think about some of our more senior members who 
aren't online or don't use a mobile app, they walk in to hand in their claims. To have nowhere to really 
speak to someone, or waiting on a claim to be paid out for quite a long time, that's hard for someone," 
said Juvic. 
 

Insurer responds:  Further complicating the dispute is a disagreement between the union and the com-
pany over whether the job action constitutes a strike or a lockout. 
 
Pacific Blue Cross says employees are engaged in a legal strike and are welcome to return to work at any 
time. But the union maintains the company has deactivated employees' access badges and locked them 
out.  Union representatives said they had planned to meet with the company at an annual meeting in 
September, but the meeting has since been cancelled.  In a statement to CBC News, Pacific Blue Cross 
wrote "our focus is on continuing to serve our Pacific Blue Cross members and ensuring that they receive 
the services and support they require although service levels are temporarily impacted."   According to its 
website, Pacific Blue Cross provides insurance to 1.5 million people in B.C.  It is unknown how many peo-
ple have been directly affected by the job action. 

CBC News, July 28, 2017  
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The Ancient Forest Alliance 
looks forward to working with 
Premier Horgan and Ministers 
Scott Fraser, George Heyman, 
and Doug Donaldson to protect 
BC’s endangered old-growth for-
ests and ensure a sustainable, 
value-added, second-growth 
forest industry. 

The Ancient Forest Alliance wel-
comes and congratulates the 
new British Columbia NDP gov-
ernment and its new cabinet 
after yesterday’s swearing-in 
ceremony at the Legislature. 
 
The Ancient Forest Alliance is 
working with diverse partners to 
protect the province’s old-
growth forests and to ensure a 
sustainable, value-added forest 
industry, and is encouraged by 
Premier John Horgan’s picks for 
several ministerial positions. 

“With this new government, I 
believe we may be entering a 
period of rapid progress in envi-
ronmental sustainability in this 

province. Green-Social Demo-
cratic governing alliances around 
the world, in Europe, Australia, 
and New Zealand in recent dec-
ades have made great strides 
forward in environmental and 
climate progress, in the expan-
sion of renewable energy and 
clean tech businesses, and in 
social justice,” stated Ken Wu, 
Ancient Forest Alliance executive 
director. “The battle over BC’s 
old-growth forests has been go-
ing on for almost 50 years now 
and it’s time this government 
finally lay this issue to rest. We 
look forward to working con-
structively with this government 
in the months to come.” 

“Old-growth forests are vital for 
endangered species, many First 
Nations cultures, tourism, the 
climate, clean water, and wild 
salmon. I think today, in 2017, if 
you were to ask the average 
British Columbian if they’d like 
to see our endangered old-
growth forests protected while 
focusing on developing a sus-
tainable, value-added, second-
growth forest industry, the vast 
majority would agree. Most peo-
ple would recognize it as a win-
win proposition,” stated Andrea 
Inness, Ancient Forest Alliance 
campaigner.  Of particular inter-
est are three new ministers who 

are most relevant to the Ancient 
Forest Alliance’s goals: 

The Honourable Scott Fraser is 
the MLA for the riding of Alberni
-Pacific, and has been appointed 
as the Minister of Indigenous 
Relations and Reconciliation. Mr. 
Fraser has worked hard for 
years to stand up for sustaina-
ble forestry jobs in BC, making 
it his priority to campaign for 
old-growth forest protection and 
against raw log exports and the 
deregulation of corporate-
owned forest lands on Vancou-
ver Island. He has advocated 
for the protection of local old-
growth forests in the Port Alber-
ni area, including McLaughlin 
Ridge, the Cameron Valley Fire 
Break, and Horne Mountain 
above Cathedral Grove.  

In 2013 he received the Ancient 
Forest Alliance’s “Forest Sus-
tainability Award” for his great 
work.  Financial support from 
the province for BC’s First Na-
tions communities for sustaina-
ble economic development and 
diversification, including a tran-
sition to a value-added, second-
growth forest industry by the 
BC government, is a vital com-
ponent of any policy to protect 
old-growth forests. Mr. Fraser's 
position may facilitate such a 
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needed policy shift. 

George Heyman, the MLA for 
Vancouver Fairview, is now the 
new Minister of Environment. 
Heyman was previously the ex-
ecutive director of the Sierra 
Club of BC and before that was 
the president of the BC Govern-
ment Employees Union. Heyman 
oversaw the Sierra Club of BC 
during the bulk of the organiza-
tion’s negotiations with industry, 
First Nations, and the province 
regarding the Great Bear Rain-
forest (the province’s Central 
and North Coast), which resulted 
last year in a final agreement to 
protect 70% of its forests, in-
cluding 85% of its old-growth 
forests, while providing over 
$120 million to First Nations 
communities to develop conser-
vation-based economies linked 
to the increased protection.  

Under Heyman, the Sierra Club 
of BC supported the Ancient For-
est Alliance’s call for the BC gov-
ernment to purchase and protect 
endangered old-growth forests 
on Island Timberland’s private 
lands on Vancouver Island, and 
the Sierra Club of BC has joined 
with 18 other organizations call-
ing on the province to establish 
a land acquisition fund to protect 
endangered ecosystems across 
BC. The Ancient Forest Alliance 
is looking forward to working 
with Mr. Heyman in regards to 
these and other initiatives. 

Doug Donaldson, the MLA for 
Sitkine, is now the new Minister 
of Forests, Lands, Natural Re-
source Operations and Rural De-
velopment. Thus far, Ancient 
Forest Alliance campaigners 
have not had the pleasure of 
meeting Mr. Donaldson, but un-
derstand that he has been in-
volved in environmental advoca-
cy against open netcage fish 
farms and hydraulic fracking in 
northern BC, as well as advocat-
ing for a stronger environmental 
impact assessment process. 

These are positive signs to con-
servationists and the Ancient 
Forest Alliance hopes to work 
closely with the new minister as 
the key leader who can imple-
ment the NDP’s key election 
promise to use the Ecosystem-
Based Management model of the 
Great Bear Rainforest as a mod-
el for managing the province’s 
old-growth forests. 

The Ancient Forest Alliance is 
excited to work with these new 
ministers, along with Premier 
Horgan himself, who during his 
2011 bid for the NDP leadership 
made protecting old-growth for-
ests one of his core policy 
planks - take note, the Ancient 
Forest Alliance’s Ken Wu had 
endorsed Horgan’s commitment 
to protect old-growth forests 
then, but not necessarily all as-
pects of Horgan’s platform. Hor-
gan also joined the Ancient For-
est Alliance to visit the Avatar 
Grove with the news media in 
2010, advocating for the protec-
tion of old-growth forests in BC. 

The NDP’s 2017 election plat-
form states that “In partnership 
with First Nations and communi-
ties, we will modernize land-use 
planning to effectively and sus-
tainably manage BC’s ecosys-
tems, rivers, lakes, watersheds, 
forests and old growth, while 
accounting for cumulative ef-
fects. We will take an evidence-
based scientific approach and 
use the ecosystem-based man-
agement of the Great Bear Rain-
forest as a model.” (see page 61 
of their platform at: https://
action.bcndp.ca/page/-/bcndp/
d o c s / B C - N D P - P l a t f o r m -
2017.pdf). If taken literally and 
seriously, this would almost cer-
tainly result in the protection of 
the remaining old growth forest 
on BC’s southern coast and in 
the BC Interior, where old-
growth forests are far scarcer 
and more endangered than in 
the Central and Northern Coast 
(Great Bear Rainforest) where 
70% of the forests and 85% of 

the old-growth forests were pro-
tected under the Ecosystem-
Based Management plan there. 

The NDP minority government 
has been sworn-in to replace the 
previously governing Liberal par-
ty after signing a governing 
agreement with the 3 Green 
Party MLAs, who have spoken 
with the Ancient Forest Alliance 
that old-growth forest protection 
and value-added forestry jobs 
will be central features of their 
agenda. 

More Information on Old-
Growth Forests 

Old-growth forests are vital to 
sustaining unique endangered 
species, climate stability, tour-
ism, clean water, wild salmon, 
and the cultures of many First 
Nations. On BC’s southern coast, 
satellite photos show that at 
least 75% of the original, pro-
ductive old-growth forests have 
been logged, including well over 
90% of the valley bottoms 
where the largest trees grow. 
Only about 8% of Vancouver 
Island’s original, productive old-
growth forests are protected in 
parks and Old-Growth Manage-
ment Areas. Old-growth forests 
– with trees that can be 2000 
years old - are a non-renewable 
resource under BC’s system of 
forestry, where second-growth 
forests are re-logged every 50 
to 100 years, never to become 
old-growth again. 

Over the past year, the voices 
for old-growth protection have 
been quickly expanding, includ-
ing numerous Chambers of 
Commerce, mayors and city 
councils, forestry unions, and 
conservation groups across BC 
who have been calling on the 
provincial government to expand 
protection for BC’s remaining old
-growth forests. 

BC’s premier business lobby, the 
BC Chamber of Commerce, rep-
resenting 36,000 businesses, 
passed a resolution last May 
calling on the province to ex-
pand protec-
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tion for BC’s old-growth forests 
to support the economy, after a 
series of similar resolutions 
passed by the Port Renfrew, 
Sooke, and WestShore Cham-
bers of Commerce.  
 
Both the Union of BC Municipali-
ties (UBCM), representing the 
mayors, city and town councils, 

and regional districts across BC, 
and Association of Vancouver 
Island and Coastal Communities 
(AVICC), representing Vancou-
ver Island local governments, 
passed a resolution last year 
calling on the province to protect 
the Vancouver Island’s remain-
ing old-growth forests by 

amending the 1994 land use 
plan.  
 

The Public and Private Workers 
of Canada (PPWC), formerly the 
Pulp, Paper, and Woodworkers 
of Canada, representing thou-
sands of sawmill and pulp mill 
workers across BC, recently 
passed a resolution calling for an 
end to old-growth logging on 
Vancouver Island.  
 
The Ahousaht First Nation north 
of Tofino in Clayoquot Sound 
recently announced that 82% of 
their territory will be off-limits to 
commercial logging. They now 
need provincial legislation and 
funding to help make their vision 
a reality.  
 
The Ancient Forest Alliance call-
ing on the BC government to 
implement a comprehensive sci-
ence-based plan to protect all of 
BC’s remaining endangered old-
growth forests, and to also en-
sure a sustainable, value-added 
second-growth forest industry. 
 
In order to placate public fears 
about the loss of BC’s endan-

gered old-growth forests, the 
previous BC Liberal govern-
ment’s PR-spin typically over-
inflated the amount of remain-
ing old-growth forests by includ-
ing hundreds of thousands of 
hectares of marginal, low 
productivity forests growing in 
bogs and at high elevations with 
smaller, stunted trees, lumped 

in with the productive old-
growth forests, where the large 
trees grow (and where most 
logging takes place).  
 

 

TJ Watt 
Ancient Forest Alliance 

July 19, 2017 
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As a Canadian Libertarian, my 
sensibilities chafe at the thought 
of being forced into anything, of 
having force used against me, 
and especially, the thought of 
force used against you, dear 
reader, in my name or on my 
behalf.  I do not support the ini-
tiation of the use of force 
against you, whether by person, 
government, company or union. 

It is with the above mentioned 
principles that I entered into my 
union at the Skookumchuck Pulp 
Mill, PPWC Local 15, nearly 3 
years ago now.  I can say today, 
with surety, that I did not un-
derstand what a proper union 
was.  

Previously, working in the Alber-
ta Oil and Gas Industry, I had 
exposure to such unions at 
CLAC, Ironworkers unions, Mill-
wrights unions, Boilermakers 
unions etc.  As it happened, I 
was a subcontractor on the out-
side looking in.  What I saw and 
experienced of union members 
was not pretty.  I’ll spare you 
the details, except to say, that 
civility was abandoned, not even 
the guise of it existed.  This did 
not give me a good impression.  
My union now however, through 
the conduct of the Brothers and 

Sisters of my Local, and through 
my fortunate meeting with our 
National First Vice has changed 
my mind on Unionism, and has 
shown me what spirit exists 
within those whom I call Brother 
and Sister.   

Any form of collectivism is 
enough to send any freedom 
loving Libertarian running, but 
what I discovered with my union 
is that we are a voluntary collec-
tive whose purpose is to protect 
the individual against the ravag-
es of would be petty despots, 
against fascistic government 
screw jobs like the Worker’s 
Compensation Board, whose job 
it is to find a reason not to help 
you.  Fascistic because it is a 
prime example of the merger of 
state and corporate powers, the 
very definition of fascism.   

A government granted monopoly 
with no free market incentive to 
provide the best service possi-
ble, a monopoly, a government 
racket, that through the force of 
law steals from your pay check 
for this mandatory coverage for 
which all reasons are sought out 
so as not to provide you the 
benefit when needed.   

In the face of this initiation of 
the use of force, it is right and 
proper to stand together for the 
protection of our liberties, of due 
process, for the rule of law, for 
civility.  Our union dear reader, 
that is to say, you and I, stand 
side by side in our particular 
sphere of influence, as a bulwark 
against that ancient enemy, 
slavery, the antithesis of free-
dom that so oft seeks to rear its 
ugly head through the auspices 
of our government and its insti-
tutions and policies.   

Your dedication to our honoura-
ble and noble association has 
fanned a brushfire in my mind, 
brightening the warm and wel-
coming flames of liberty and 
freedom, no longer will I be a 
passive spectator of my life, 
helplessly watching the ever en-
croaching injustice of modern 
day slavery.  

The union you have established, 
and the activism you engage in 
is truly inspiring, and as a man 
who values freedom, I thank you 
for it, and will lend my creativi-
ty, my passion, and goodwill to 
your own, that we may all better 
know the providence of liberty in 
Canada.   

Our union is strong because you 
are strong, our union’s members 

are free because you will not 
accept a life lived on your knees, 
and our union “stands on guard 
for thee” because we have come 
to the acknowledgement that an 
authoritarian government that 
would shove down our throats a 
“trade” agreement like the Trans 
Pacific Partnership and its ilk, 
that would strip us of our sover-
eignty, will not, and does not 
look out for our interests…. It’s 
only legitimate job. 

My union supports my liberty, 
my freedom, my access to due 
process, and provides me a ve-
hicle through which I might as-
sist my union Brothers and Sis-
ters with the same. 

In freedom,  
in Solidarity, 

Leighton Wilson 
PPWC Local 15 
Shop Steward 

“Your dedication to our 
honourable and noble 

association has fanned a 
brushfire in my mind, 
brightening the warm 
and welcoming flames 
of liberty and freedom; 

no longer will I be a 
passive spectator of my 
life, helplessly watching 
the ever encroaching in-

justice of modern day 
slavery.”  

“My union supports my 
liberty, my freedom, my 
access to due process, 

and provides me a vehi-
cle through which I 

might assist my union 
Brothers and Sisters 

with the same.” 
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Have something to say? 

  Here’s your chance!   

Send us an article that is 
250 to 1200 words, and 
we’ll print it in the next 

edition of the Leaflet! 

The arm of the welding extractor is swung 
far away from the welding bench - this 
indicates that it is never used. 
 
The arm of the welding extractor is too 
close to the office door - there is a risk of 
head injury. 

The worker is using a pedestal 
grinder in proximity to flammable 
chemical use. 

 
The electrical cable is lying 
across the equipment. 

The female worker is 
about to ignite a pro-
pane torch. 
 
The unlabelled spray 
bottle is beside the 
female worker. 

The painter is bearded, 
but has a respirator 
around his neck. (And 
this is a dust mask, 
which is of no use while 
working with solvents). 
 
The painter is wearing 
the dust respirator in-
correctly - with one 
strap hanging down. 
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